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Community Outreach 
• Car Seat Installation 

• Fire Prevention  
• Smoke Detector  

• Juvenile Fire Setter Intervention  

• Public Education 
• Fire & Life Safety programs (K- 12)  

• Fire Extinguisher class 

• CPR Training 
• American Heart Association Basic Life Support 

• ASHI CPR and First Aid 

• Youth 
• Explorer Program 

• Health Services Academy (Deltona High School) 

• Fire/EMS Academy (Pine Ridge High School) 

• Babysitting and Child Safety Programs 
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Calls for Service  

Fire 223 

EMS 6802 

Hazardous Conditions 196 

Calls for Service 442 

Good Intent 969 

False Alarms 427 

Severe Weather & Natural Disaster 10 

TOTAL 9074 

*Total Loss for FY13/14 $647,950 

est. 

Response Time 

Training Hours 

Hours per Year 19,212 

Hours per person per year (Average) 260 



5 Year Plan 
 

 
 

Capital Improvement Plan: 
• City Training Ground 

• Obtain 10 to 20 acre site for Fire/Special Operations  

• EMS training ground 

• Physical Conditioning  

• Develop Site Plan 

• Design and build out facility  

 

• Continuation of vehicle replacement program 

 

• Design and purchase Mobile Command Unit 

 

Non-Capital Improvement Plan: 
• Develop & Implement Department Physical Fitness Program 

• Peer Fitness Trainers 

• Develop job specific physical fitness training 

• Institute Annual Physical Fitness Assessment  

 

 




